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1. AHoranis kypcy. [Ho3eMHa MOBa € OJHUM i3 O00OB’SI3KOBUX KOMITOHEHTIB 3arajibHO1

TyMaHITapHOI MATrOTOBKUA (axiBIiB OyIp-SKOro mpoduIto, IO 3YMOBJIECHO MOCHJICHHSIM
rio0anizalifHuX MPOIECiB Y Pi3HUX cdepax eKOHOMIKM Ta BUKOPUCTAHHSIM aHTIIIHCHKOT MOBHU SIK
ONHI€T 3 TOBIAHMX MOB MIDKHAPOAHOTO CHUIKyBaHHsA. [IpakThuHa MeTa HaBYaHHS IIOJISTAaE B
OBOJIOZIIHHI CTYJICHTaMU 1HO3€MHOI0 MOBOIO SIK 3aCOOOM CIIJIKyBaHHS B YCHIM (aynitoBaHHS Ta
TOBOPIHHS) 1 THCHMOBIM (YMTaHHS Ta MHChbMO) GopMi y cdepi, MOB’s3aHI 3 MalHOYTHHOIO
npodeciiiHOI0 MIAIBHICTIO CTYIEHTIB; 3100yTTi 3HaHb MPO OyAOBY iHO3EMHOI MOBH, ii cHUCTEMY,
0Cco0IMBOCTI (DYHKIIIOHYBAaHHS IMEBHUX MOBHHX MOJEJICH Ta CTPYKTYp; BUSBJICHHI MOIIOHOCTEH Ta
PO301KHOCTEH 3 PiHOI0 MOBOIO.
2. Mera T1a mijgi kypcy. MeToro BUKIaAaHHS HABYIBHOI AUCIUIUTIHK ‘“‘AHTJIiCbKAa MOBa
npodeciiiHoro cnpsMmyBaHHS ~ €  (QopMyBaHHS HEOOXiJHOI KOMYHIKATMBHOI CIPOMOXHOCTI B
chepax mpodecifHOrO Ta CHUTYaTHBHOTO CIIJIKYBaHHS B YCHIM 1 MUCBMOBIA (hopmax, HaBHYOK
MPAKTUYHOTO BOJIOJIHHS 1HO3EMHOIO MOBOIO B PIi3HMX BUJAaX MOBJICHHEBOI MISIIBHOCTI B 00Cs31
TEMaTUKH, IO OO0yMmoBJIeHa mNpodeciitHUMH TOoTpeOaMu; OBOJOMIHHS HOBITHBOIO (PaXOBOIO
iH(popMalli€lo yepe3 iIHO3eMHi JKepena.

[lin yac BMBUYEHHS AUCIUIUTIHU 37100yBay BHINOI OCBITH Mae HaOyTH ab0 po3MHpUTH 2
3aranpHi (3K) KOMIIeTeHTHOCTI, TIepe10aueHi OCBITHBOIO MTPOTPaMOIO:

3K 7. 3maTHICTh CHIUTKYBATUCS 1HO3EMHOIO MOBOO

3K 9. 31aTHICTH BUUTHUCS 1 OBOJIOAIBATHA CYyYaCHUMH 3HAHHSIMH.

3K 14. 3gaTHicTh npamoBaTi y MiXKHapOJHOMY KOHTEKCTI.

CK 11. 3maTHicTh CTBOpIOBAaTH Ta OpraHizoByBaTH e(EKTHBHI
KOMYHIKallii B IpOIIeCi yrpaBIiHHS.

3. Pe3yabTaTH HaBYaHHA. 3100yBay Mae JTOCATTH a00 BIIOCKOHAIMUTH | MporpaMHMi pe3ysbTaT
HaBYAHHS
I1PH 4. JIleMOHCTpyBaTH HABUYKHU BUBIIEHHS MPOOJIEMH Ta OOIPYHTYBaHHS YIPABIIHCHKUX PIlLICHb.
ITPH 13. CrinKyBaTHCh B YCHIM Ta MACHMOBI (hOpMi Iep>KaBHOIO Ta iIHO3EMHOIO MOBAMH.

VY pe3ynbTaTi BUBYCHHS HABYAIBHOI JUCIUTUTIHY 3400yBad BUIIOT OCBITH TOBHHEH 3HATH: TPABUIIA
YUTaHHS aHTJTHCHKOI0 MOBOIO, TipaBuiia opdorpadii, CHHTaKCHCY Ta MyHKTYyarllii, OyIO0By OCHOBHHX
rpaMaTHYHUX CTPYKTYp, BXKMBAHHS Y3TOKEHHS 4YaciB, HENPSMOI MOBH, ITACHBHOTO CTaHY MI€CIIiB,
1H}IHITUBHUX (OPM JI€CTIOBA, IIENPUKMETHUKIB TEMEPIIIHBOIO Ta MHUHYJOIO HYacy, JEKCUKY
MOBCSIKACHHOTO CITUIKYBaHHS Ta (DaXxoBy JIEKCHKY B MeKaX HABYAIBHHX TEM, COIIOKYJIBTYPHI
0COOJIUBOCTI KpaiHM, MOBY $IKOI BHMBYA€, OCOOJMBOCTI aHOTYBaHHSA Ta pedepyBaHHsS IHIIOMOBHHUX
JDKEpell, 0COOIMBOCTI YCHOTO Ta NMHCEMHOTO IEpeKiany MpogeciiHoO OpieHTOBAaHMX IHIIOMOBHHX
JpKepel1, 0COOIMBOCTI BEJICHHS IIaJIory 3arajiLHOHayKOBOTO Ta IPo(eciiiHO OpIEHTOBAHOTO XapaKTepy
B MeXax BHUMOr mporpamu.. KpiMm Toro 3mo0yBau Oyae BMIiTH CHpuiiMaTH Ha CIyX MOUIMPEHi
BHUCJIOBJIIOBAHHS 3arajibHoOi Ta NpoQeciiHOl TEeMAaTUKH; BUIBHO BHUCIOBIIOBAaTUCh B MeXax
MIPOTPaAMHOTO MaTepiaity (IiaJior, MOHOJIOT); BMITH OTPUMATH Y CIIBOECITHIKA 200 3 TEKCTY HEOOXiTHY
iHbOpMAaIliI0 YU PO3‘ICHEHHS;, YITKO BUCIIOBUTH CBOIO AYMKY a00 CTaBJIECHHS 10 OTpUMaHoi iHpopmariii
(3roma, He3roja, CXBAJCHHS, Cy/DKCHHS, CYMHIB TOIO) HA PiBHI YCHOTO Ta IMMMCEMHOIO MOBJICHHS,



MPAIIOBATH 3 OPHUTIHAIBHOIO JIITEPATYPOIO (HAYKOBO-MOMYJISIPHOT, 3arajIbHOHAYKOBO1, KpaiHO3HABYOI,
CreliadbHOl TEeMaTUKH); BOJOAITH BCIMa BUJAMU YHMTAHHS; 3HAXOIUTH KOHKPETHY iHQOpMAILIito,
MOB’s3aHy 3 TMpolecoM abo MPeaIMETOM HaBUYaHHS, KOPUCTYIOYHCH IS IHOTO Oi0JIIOTCYHHM
KaTajoroM, CTOPIHKOIO 3MICTy a00 MOKa3HUKOM, JOBIAHUKAaMH, CJIOBHUKaMM Ta IHTepHeTOM;
3alUTYBAaTU JJIsl OTPUMAaHHS CYTTEBO Ba}JIMBOI 1H(OpMalli, MOB’s3aHOI 3 HaBYaHHAM alo
CHEIIaJbHICTIO; TMPOTHO3YBaTH iHGOpMAIlI0, KOPUCTYIOYHCH HJs Iporo "Kimodamu'", Hamp.,
3aroJ0BKaMH, MiJ[3aroJ0BKaMH, 1M’ sIM aBTOpa Ta 1H.

4. IlpepexsizuTu. [lepe1yMoBoIO 115t BUBUCHHS AUCHUIUTIHY € 0230Bi 3HAHHS 31 IIKUIBHOTO KYypCy
aHTJIHCHKOT MOBH.

5. O0csar kypcy. 3arajiibHa KUTbKICTh KpeauTiB — 16 (480 ronuH), KUIBKICTh TOJUH CAMOCTIMHOI 1
iHaUBITyaIpHOi poboTn — 320.

Buna 3anarrs 3arajabHa KiIBLKICTh FOIHH
[TpakTHyHi 3aHATTA 160
Camocriitna po6ota 320
Bceboro kpeauris — 16 480

3a3Haure (HopMy NPOBEAEHHS 3aHATh NPAKMUYHI 3AHAMMA 3 GUKOPUCAHHAM CUCTEMU
oucmanyiuno2o Hasuanusi Moodle (https://eln.stu.cn.ua/course/view.php?id=5794 ), zrimepamypu,
gioeomamepianie mowjo. 3aHIATTA TPOBOIATbCA ayJUTOPHO abo y ¢opmari BiJeoKoHpepeliil B
cuctemi Microsoft Teams (uepe3 6e3nexoB1 0OMEKEHHS ), 3 BAKOPUCTAHHAM CUCTEMHU TUCTAHLIIMHOTO
HaB4yaHHA Moodle, HayKOBO-METOAMYHOI Ta HABUYAIbHOI JITEpaTypH, aBTEHTHUYHUX TEKCTOBHX Ta
BijZieoMarepiaiis.

6. TemaTuka Kypcy.
3microBuii MoayJsb 1. Career

Tema 1. Socialising. My future career

Present Simple Tense. Modal verbs: can, could, would, must, need, have to, should.

JlexcuuHMi MiHIMYM: career move, career break, opportunities, make progress, make a fortune, get
a promotion, a part-time job, take early retirement, work overtime, work flexitime, earn money.
YuranHs: ten ways to improve your career. AyAifoBaHHs: improving your career. Y CHE MOBJICHHS:
rpymnoBe ooroBopeHHs Ha Temy: « What helps to get ahead in your career?»

Tewma 2. Telephoning

Present Continuous Tense. Jlekcuunuit miHiMmyM: making and receiving calls
VYcHe MmoBneHHs: making contacts.

BukoHaHHS MOAYJIBHOTO TECTY.

3microBuii Moayab 2. Companies

Tewma 3. Describing companies

The Present Simple Tense vs. The Present Continuous Tense.

Jlexcuunwmii MinimyM: workforce, manufacture, competition, company culture, corporate values,
shareholder, increase market share, deal with customers, strong demand, increased production,
subsidiary, turnover, performance, customer service.

Uwuranns: the world’s most respected companies. AyniroBanns: a successful company.
[Mucemue mosnenHs: a profile for a company.

Tema 4. Presenting a company
JlexcuuHUN MIHIMYM:



The subject of my presentation is ...

I'm going to talk about ...

There are three parts to my presentation.

My presentation is in three sections.

Firstly, ...Secondly, ... Finally, ...

By the end of my presentation, you will have a clear idea of ...

By the end of my talk, you will understand how / why ...

VYcHe MoBieHHs: giving a short presentation (presenting a company).
BukoHaHHS MOAYJIBHOTO TECTY.

3microBuii MoayJsb 3. Innovations

Tema 5. Great ideas

The Past Continuous Tense, The Past Simple Tense.

Jlexcuunmii MinimyM: make a breakthrough, meet a need, take advantage of an opportunity, raise
somebody’s status, increase sales and profit.

AynitoBanus: the innovations work. Yuranns: three great ideas.

Tema 6. Successful meetings.

Jlexcnunuii MiHIMYyM: stating the aim, giving opinions, making suggestions, asking for comment,
agreeing, disagreeing, clarifying, summarising.

AynitoBaHHs Ta ycHe MoBJieHHs: holding a meeting.

BukoHaHHS MOAYJIBHOTO TECTY.

3microBuii MoayJsb 4. Dealing with stress

Tema 7. Stress at work

Present Perfect Tense. Jlekcuunuii minimym: workaholic, workload, deadline, flexitime, be/work
under pressure, cause of stress, cause severe stress, feel unsupported, ask for and get support, appear
vulnerable, cope with pressure.

UYuranns: a career change. AyziroBanss: dealing with stress.

Tema 8. Participating in discussions.

Present Perfect Tense vs Past Simple Tense. Jlekcuunuii MmiHiMmyM: making suggestions, discussing
ways of improvement, expressions showing agreement and disagreement.

VYcue MoBnieHHs: participating in discussions. Discussing how to deal with a problem.

BukoHaHHS MOAYJIBHOTO TECTY.

3microBuii Moayab 5. Management

Tema 9. Managing people

Present Tenses (Present Simple, Present Continuous, Present Perfect, Present Perfect Continuous)
Jlexcuunwuii MiHIMyM: enjoy working with, plan ahead, give orders, make suggestions, be respected,
agree with, report to, listen to others, be persuasive.

VYcue mosnensst: discussing qualities and skills of a good manager.

YuraHHs: young managers.

Tema 10. Socialising and entertaining

Reported Speech

JlexcnuHuii MiHIMYM: meeting a business contact in a foreign country
Ycue mosneHHs: role-playing situations.

[Tucemne MoBiIeHHS: writing a report.

3microBuii moayasb 6. Conflict



Tema 11. Conflict at work

Past Tenses (Past Simple, Past Continuous, Past Perfect, Past Perfect Continuous).

Jlexcuunmii MiniMmyM: handle conflicts, disagreement, mediator, productive discussions, jump to
conclusions, move things forward, be consistent, talk down to somebody, move things forward, get
in somebody’s shoes, favouritism, completely agree with.

AyniroBanHs Ta ycHe MoBieHHs: handling conflicts: solving problems, creating solutions.
Uwuranns: conflict management

Tema 12. Negotiating: dealing with conflicts
First conditional, Second conditional
Ycue moneHHst: role-playing situations

3microBuii Moayab 7. Motivation

Tema 13. Motivation

Future Tenses (Future Simple, Future Continuous, Future Perfect, Future Perfect Continuous)
Present Perfect & Past Simple(Revision)

Jlexcnunuii MiniMyM: enthusiasm, loyalty, ambition, courage, initiative, seniour, responsibility,
reward, seniority, hierarchy, subordinate.

AynitoBaHHs Ta ycHe MoBJieHHs: what workers need to feel motivated.

Tema 14. Decision making.
AynitoBanHs Ta ycHe MmoBieHHs: Hot desking (decision making).
[Tucemne MoBIIeHHS: Writing a memo.

3microBuii moayJs 8. Leadership

Tema 15. Leadership. Management styles

Conditional sentences. Jlekcuunuii mMiHiMyM: inspire, upset, subordinates, directors, CEO, staff,
appoint, management styles, appraisal, monitor progress, make decisions, meet expectations, set
objectives, make judgements.

Uwuranns: fear and Management.

VYcue mosnenss: discussing the qualities of good leadership

AynitoBaHHs: an interview with an expert in leadership training

Tema 16. Managing people in different situations
Articles. Ycue mosnensst: decision-making: managing people in different situations.
[TucemHe MoBneHHs: writing an e-mail.

3microBuii Moayab 9. Management functions.

Tema 17. Functions of a manager.

Passive Voice. Jlekcuunnii MiHIMyM: set objectives, accomplish goals, execute plans and strategies,
measure performance, develop people, allocate resources, perform tasks, introduce innovations,
communicate objectives. Uuranus: what is management? AynitoBaHHS Ta yCHE MOBJEeHHs: what
makes a good manager?

Tema 18. Choosing an appropriate candidate.
VYcue moBneHHs: selecting a chief operating officer. [lucemue MoBieHHs: writing a text summary.
ITucemue MoBneHHs: writing an email recommending your choice of candidates for the positions.

3micTroBuii MmoayJb 10. Theories of motivation

Tema 19. Theory X & TheoryY

Passive Voice. Jlekcuunuii MiHIMyM: supervise, incentives, job security, financial rewards, self-
motivated, skilled professionals, knowledge workers, hierarchy of needs, self-actualization,



achievements. Uuranns: Theory X and Theory Y. YcHe monenss: attitudes to work. ITucemne
MOBJICHHS: Writing a summary.

Tema 20. Satisfiers and motivators

Jlekcuunmii miHimym: hygiene factors, skilled and unskilled jobs, satisfiers and dissatisfiers,
challenging job, recognition, responsibility, encourage job rotation, company’s shared values,
corporate culture. Yuranns: satisfiers and motivators. AynitoBaHHs Ta yCHE MOBJIEHHS: managers and
motivation. AyairoBanHsi: out-of-work activities. A case study: a car manufacturer. I[lucemne
MOBIIEHHS: writing an email.

3micToBuii MmoayJs 11. Employment

Tema 21. Recruitment process

Jlexcnunwmii MiHiMyM: shortlist, part-time job, temporary job, probationary period, application form,
covering letter, contract, pension, job description, job centre, redundancy, Curriculum Vitae (CV),
unemployment benefit (dole), dismissal, interview, offer, promotion.

Uwuranns: retaining good staff.

AynitoBanHs i ycHe MoBieHHs: headhunting.

Tema 22. Applying for a job
Indirect questions and statements. AyaitoBaHHs: managing meetings.Y cHe MOBJICHHS: job interview.
[Mucemue moBnenns: writing a CV and a covering letter.

3microBuii moayas 12. Ethics

Tema 23. Questions of ethics at work

Active and Passive Voice. Jlekcuunuii wminimym: trustworthy, slush fund, insider trading,
whistleblower, bribe, fraud, confidentiality agreement, law-abiding, industrial espionage, secrecy,
disclosure, integrity, whitewash. Ycue moBnenss: discussing questions of ethics at work. Yuranns:
business ethics.

Tewma 24. Problem-solving
Narrative tenses. AyaitoBaHHs: an interview with a bank executive. Ycue moBienHs: role-playing
situations. YcuHe moBieHHs: telling a story. I[lucemue MmoBneHHs: writing a letter.

3microBuii moayab 13. Managing across cultures

Tema 25. Cultural differences

Modal verbs. Jlekcuunuii miHiMym: compromise, avoid confrontation, eye contact, improvise,
interrupt, intuition, respect status, lose face, formulate approaches, relationships and connections,
reactive cultures. UutaHHs i yCHE MOBJICHHSI: managing across cultures. AyairoBanss: managers and
authority. [Tucemne moBnenns: factors influencing your behaviour and attitudes.

Tema 26. Managers and cultural diversity

AyniroBanHs: managers and authority. YcHe MoBieHHs: role play: welcoming American colleagues.

3microBuii Mmoayas 14. Teambuilding

Tewma 27. Building effective teams

Modal verbs of deduction. Prefixes. Jlekcuunmit wminimym: decisive, enthusiastic, focused,
imaginative, loyal, practical, stable, tolerant, compete, get the credit for, commercial enemy,
compromise your views, contribution, high-performing teams, capable minds, commitment,
behaviour patterns. Ynrtanns: the key to successful team building. AynitoBanHs i yCHE MOBJICHHS:
building effective teams.

Tema 28. Resolving conflicts
Modal perfect. AynitoBanns: dealing with conflict. YcHe moBienns: roleplaying situations.



3microBuii MoayJs 15. Crisis management

Tema 29. Managing crises

Infinitive and Gerund. Jlekcuunuit minimyM: handle a crisis, threat, potential damage, public safety,
financial loss, reputation loss, impact on organizations, disruptive and unexpected event, assess
potential threats, recovery procedures, crisis-management plan, crisis mindset.

Uwuranns: crisis management definitions and stages. Unranus: keeping your client relationship afloat.
AyniroBaHHS 1 yCHE MOBIIEHHS: managing crises

Tema 30. Crisis management team
Noun phrases. Linking words. AyairoBanHs i ycHe MoBIIeHHS: responsibilities of crisis management
team members. YcHe MoBieHHs: asking and answering difficult questions.

3microBuii Moayab 16. Management styles

Tema 31. Management qualities. Management styles

Participles. Jlekcuunuit miniMmyM: autocratic, directive, empowering, task-orientated, collaborative,
controlling, delegating, considerate, decisive, inspiring, rational, efficient, supportive.

Uwuranusa: Management styles. AyniroBaHHS i ycHe MOBJICHHS: successful managers.

Tewma 32. Putting people at ease
Text reference. Ycne moBnenns: small talk. [Tucemne moBnenns: writing a short article on the topic

7. Cucrema ouiHoBanHs Ta BUMOru (baxxaHo 3 npus’sa3kor 10 MeTu Kypcy. Koken
pe3yabTaT HaBYaHHS ITOBUHEH OI[IHIOBATHUCS OKPEMO).

3aranbHa cucremMa [Torounuit kKoHTPOIBL — 10 60 GasiB, MiICYMKOBUN KOHTPOJIb —
OIIiHIOBAHHSI KYpCY 10 40 GauiB, SIKi CyMYIOTBCSI B 3araJIbHY OIIIHKY 32 KYPC.
IMpakTU4Hi 3aHATTH [Tlin vac mNPaKTUYHUX 3aHATH 3HIMCHIOETHCS MOTOYHHIA

KOHTPOJIb, SKUH TOXOAUTH y (opMi YCHOTO / THUCHMOBOTO
ONUTYBAHHS 1 Ma€ Ha METi BU3HAUYCHHs PiBHA c(hOPMOBAHOCTI
HaBUYOK Ta BMiHb CIIUJIKYBaHHS 1HO3€MHOIO MOBOIO, a TaKOX
SIKOCTI BUKOHAHHS CTYJICHTOM NEBHUX BUIIB poOotu. Lleit Bun
KOHTPOJTIO OIIHIOETHCS 110 60 OaniB, 3 sskux g0 10 6aiB CTyAeHT
OTPUMYE 3a BiJBiyBaHHS 3aHSITh, aKTUBHICTH, 10 10 OamiB — 3a
MIITOTOBJICHICTh JI0 NMPAaKTHUYHUX 3aHATH Ta A0 20 OamiB — 3a
BUKOHAHHS 3aBJaHb JUIsI TNEpeBipKU PIBHSA cHOpPMOBAHOCTI
HaBUYOK 1 BMiHb MOBJICHHEBOI isSTTHOCTI, Ta MIJCYMKOBUMA
MOIYJIbHHI KOHTPOJIH 110 20 OaiB.

YMoBH J10IyCKY 10 YMOBOIO AOMYCKY 10 AUQEPeHIIHOBAHOTO 3Ky € BUKOHAHHS
MiICYMKOBOI'0 KOHTPOJII0 | BCiX BUJIB HaBYAJIBbHOI poOOTH, TIepen0adeHuX M€ PoOOUOI0
NporpamMor0 — BiABIIyBaHHS 3aHATh, AKTUBHA poOOOTa Ha

MPAaKTUYHUX 3aHATTAX, MIATOTOBKA JO0 NPAKTUYHUX 3aHSATH,
BUKOHAHHS 3aBJaHb [UIsl TEpPEeBIpKA piBHA C(HOPMOBAHOCTI
HAaBUYOK 1 BMIHb MOBJIEHHEBOI MISUILHOCTI Ta BHKOHAHHS
MOJYJbHUX KOHTPOJBHUX POOIT.

Po3nonin 6aniB, IKi OTPUMYIOTH 3100yBayi BHIIOI OCBITH

MoayJib 32 TEMATHYHUM IJIAHOM TUCUUILIIHA Ta GopMa KOHTPOJIIO KinbkicTh
O0ajiB
3microBuii MmoayJs 1. 0... 60
1 BigBimyBaHHS 3aHSATh, aKTUBHICTb. 0...10
2 [1iAroTOBNEHICTh A0 MPAKTUYHUX 3aHSATh. 0...10




3 BukoHaHHs 3aBJaHb Ui NIEPEBIPKU PiBHSA CPOPMOBAHOCTI HABHYOK 1 BMiHB | (... 20
MOBJIEHHEBO]I JISUILHOCTI. 0...20
4 Pe3ynbTaT MOAYJIBHOT KOHTPOJIEHOI POOOTH.
3micToBuii MOaYJIb 2. 0... 60
1 BigBimyBaHHS 3aHATh, AaKTUBHICTb. 0...10
2 ITiArOTOBIEHICTh O MPAKTUYHUX 3aHSTh. 0...10
3 BukoHaHHs 3aBIaHb IS IEPEBIPKU PiBHS CHOPMOBAHOCTI HABUYOK 1 BMIHb
MOBJICHHEBOI JisUTBHOCTI. 0...20
4 Pe3yapTaT MOIYIHHOI KOHTPOJIBHOI pOOOTH. 0...20
3micToBuii MoayJb 3. 0...60
1 BigBimyBaHHS 3aHATh, AaKTUBHICTb. 0...10
2 [TiArOTOBIEHICTh JO MPAKTUYHUX 3aHSTh. 0...10
3 BukoHaHHs 3aBIaHb IS IEPEBIPKU PiBHS CHOPMOBAHOCTI HABUYOK 1 BMIHb
MOBJICHHEBOI JisUTBHOCTI. 0...20
4 Pe3yapTaT MOIYIHHOI KOHTPOJIBHOI pOOOTH. 0...20
3micToBuii MOayJIb 4. 0... 60
1 BinBinyBaHHS 3aHAThH, aKTUBHICTb. 0...10
2 ITiIrOTOBICHICTD O TPAKTUYHUX 3aHSTh. 0...10
3 BukoHaHHA 3aBAaHb Il IEPEBIPKU PiBHSA COPMOBAHOCTI HABUYOK 1 BMiHBb
MOBJIEHHEBOI IISTILHOCTI. 0...20
4 Pe3yabpTaT MOIYIBHOI KOHTPOJIBHOI pOOOTH. 0...20
Cepennbo3Ba:keHmii 06aj 3a peyjabraTamMu moayJis 1,2,3.4 0....60
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3aJ1iKy), KypCOBOT'O MIPOEKTY TUTSE 3QUTIKY
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75-81 C (0ob6pe) 3apaxoBaHO
66-74 D (3a006i1v10) SATOBLILIHO
60-65 E (0ocmammuvo) 8
HE3apaxoBaHO 3
. HE3aJJOBUILHO 3 MOYKJIHBICTIO MO>KITUBICTIO
0-59 FX (ne3a0o086in6H0) A
MOBTOPHOTO CKJIaIaHHS MTOBTOPHOTO
CKJIaTaHHSI

8. Ioaitmkm kypcy. Jlaiite mnocwianHs a00 BKaXITh Ha TOJITHUKH aKaJeMIdHOT
N00pOYeCcHOCTI, crmenudiuHi MONITUKA MPOrpaMu, IO MalOTh 3HAYEHHs ISl Kypcy, IpaBuHIia
repe3apaxyBaHHsl KPEAUTIB Y BUIAIKy MOOLIBLHOCTI, MTpaBUjia MepecKiafants abo BIAIpaIfOBaHHS
HPOMYIIEHUX 3aHATH TOILO).

Ipuxaan:

«Y BUNAJKY, SKIIO 3700yBad MPOTArOM CEMECTPY HE BUKOHAB y MOBHOMY 00cCs31 BCiX BUIIB
HaBYAJIBHOI poOOTH, Mae HeBiANpamboBaHi JabopaTopHi poOOTH abo He HAaOpaB MiHIMaILHO
HEOOX1IHY KUIBKICTh 0auiB (25), BiH HE IOMYCKAEThCS A0 CKIaJaHHs Tu(epeHIiifoBaHOTO 3aJiKy il
9ac CEMECTPOBOTO KOHTPOJTIO, ajle Ma€ MpaBo JIKBIAYyBAaTH aKaJeMiuHy 3a00proBaHICTh y MOPSIKY,
nepenbaueHoMy «Il0N0KEHHSAM PO MOTOYHE Ta MiJCYMKOBE OLIHIOBAHHS 3HaHb 3/100yBauiB HY
“YepuiriBcbka mositexHika . [[oBTOpHE CKIagaHHS 3alliKy 3 METOIO MiABUIIEHHS MO3UTUBHOL
OLIIHKHU HE JJO3BOJISIETHCS. Y BUMAIKy OBTOPHOTO CKJIQJaHHS 3aJI1Ky BCl HAOpaHi MPOTATOM CEMECTPY
0ayii aHyJIOI0THCS, a IOBTOPHUM AU(EPEHITIHOBAHNN 31K CKIATAETHCS Yy BUTTISAI TECTYBaHHSI.

Jlo 3arajpHOi MOJIITUKU KypCY BiIHOCUTHCS JOTPUMAHHS IPUHLMIIB BiJIBIAyBaHHS 3aHATH Y
BIJIMOBIAHOCTI /10 3aTBEPKEHOI0 PO3KIIATy, @ TAKOXK BUILHOIO BIJBITYyBaHHS JEKUINHUX 3aHSTh IS
0ci0, SIKi OTpUMAaJIH Ha 11€ 103B11 BiAMOBiAHO 0 «[lopanky HagaHHs J03BOTY HA BUILHE BiIBIIYBaHHS
3aHATh 3/100yBayam Bumioi ocBith HY «YepHIriBchbka MOTITEXHIKa»». 3aMOPYKOIO YCIIITHOTO
BUBYCHHS AUCLUIUIIHU € aKTUBHICTb Ta 3aJIy4eHHs Ii]] Yac MPOBEACHHS JJa00paTOPHUX/TIPAKTUYHHUX
Ta JIEKUIMHUX 3aHSTh — BIANOBIAI HAa 3alMTAaHHA BUKJIAJaya (K OJMH 3 €JIEMEHTIB MOTOYHOTO
KOHTPOJIIO), 3aJ]aBaHHs MUTaHb Ui YTOUHEHHS HE3pO3YyMUIMX MOMEHTIB, BUPIMIEHHS MPaKTHUYHUX
3apmaHb. KoHCymnbTamii BimOyBalOTBCS B ayIUTOPIsIX YHIBEPCUTETY Y BIIMOBIZHOCTI [0
3aTBEPKEHOT0 PO3KIIaay a0 XK 0COOMCTUX UM IPYNOBUX KOHCYJIbTali (depe3 BOynoBaHUN GopyMm)
Ha CTOPIHII Kypcy B cucTeMi AucTaHuUiiHoro HapuanHsa HY «YepHiriBcbka noiTeXHIKay.

Tonimuxa deonaiinis

CBoeuacHicTh 37a4i 1abopaTopHOi podOTH omiHIOETECS B 0,5 Oay 3a KOKHY J1abopaTopHy
po6oty. CBoeuacHicth 31a4i PI'P ominroerbest B 1 6an. BignmoBigHo, MakcuMalbHa OIliHKA 3a
HEBYACHO 3/aHi poOOTH 3MEHIIYEThCS Ha 3a3HaueHY KUIbKICTh OaiiB. BuxioueHHSIM Moxe OyTh
HasIBHICTb MOBA)XHUX IMPUYHMH HECBOEYACHOT 3/1aul 3a3HaU4eHUX poOiT (XBOpoOa, yuacTh B 3a3HaYCHUN
Yac B IHIIMX BUJAaX HaBYAIBLHOI, HAYKOBOI YW OpraHizamiiHol poboTH, odiriiina podoTa 3a haxom
TOIIIO).

Ionimuka kopucmyseauts Hoymoykamu / cmapmgonamu

IIpoxanHs n0 3700yBadiB TPUMATH CMAPTPOHU IMEPEBENECHUMH y O€33BYUHHH pEeXUM
MPOTSITOM JIEKUIHHUX Ta TPAKTUYHUX 3aHATh, TAaK SK J3BIHKH, TEPENMHCKH Ta CHUIKYBaHHS Y
COLIIaTbHUX MEPEeKaxX BiBONIKAIOTH BiJl MPOBEACHHS 3aHATH K BUKJIa/1a4ya, TaK i IHIINX 3400yBaviB.
HoyTtOyku, ninanmery Ta cMapTQOHU HE MOKYTh BUKOPHCTOBYBATHUCS B ayIUTOPIAX MiJ 4ac 3aHSTh




Ta MiJ Yac TPOBEIEHHS IiJJICYMKOBOTO KOHTPOJIO (32 BHKIIOYCHHSM MPOXOKEHHS TECTOBOTO
KOHTpOIII0 B cuctemi Moodle).

Ionimuka 3a0xouenv ma cmscHeHb

3a pe3yibTaTaMi HaBYaJIbHOI, HAYKOBOi a00 OpraHi3aliiiHOl AisIbHOCTI 3100yBayiB BUILOT
OCBITH 32 KypcOM iM MOXYTh HapaxOBYBaTHCs MOJMATKOBI Oamw — 1o 10 OaiiB, y 3aJie)HOCTI BiJl
BaroMoCT1 JOCATHEHb. BHIM MO3aHaBUanbHOI MAiSNIBHOCTI, 3a SKUMH 3700yBaui BUIIOI OCBITH
320X0UYIOThCS JOAATKOBOIO KUIBKICTIO OayiB: yd4acTh y MDKHApOJHUX TPOEKTaxX, HAYKOBI
JOCIIIJKEHHS, T€3H, Y4acTh Y HAyKOBO-IIPAKTUYHUX KOH(EPEHIISIX, BUHAXOH, TATEHTH, aBTOPCHKI
CBIIOITBA 3a HANPSIMaMH Kypcy.

Tonimuxa axkademiunoi doopouecnocmi

AxanemiuHa MOOpOYECHICTh MOBHHHA OyTH 3a0e3neueHa ITiJ] Yac MPOXOKEHHsS TaHOTO
Kypcy, 30KpeMa IpU BHKOHAaHHI JTaOOPATOPHHUX, KOHTPOJIBHUX Ta PO3PaxXyHKOBO-IrpadiyHUX poOiIT
(KP/KII) (mpunmunu ommcani y Koxekci akagemiuHoi jgobpouecHocti HY  «YepHiriBchka
nojitexHikay). ChnucyBaHHA MiJ 4Yac NPOMDKHOIO Ta IMiJCYMKOBOIO KOHTpPOJIB, BHUKOHAHHS
NPaKTUYHUX 3aBJaHb Ha 3aMOBJICHHS, IIJKa3KH BBAXXAIOTHCA IPOSBAMHU  aKaJeMidyHOi
Heno0podecHOCTI. Big ycix ciyxadiB Kypcy OUIKY€TbCS TOTPUMaHHS aKaJIeMIYHOI TOOPOYECHOCTI Y
3a3HaYCHMUX BUIlEe MOMeHTax. Jlo 3100yBauiB BHIOi OCBITH, Y SIKUX OyJIO BUSIBJICHO MOPYLICHHS
aKaJIeMIYHOI JTOOPOYECHOCTI, 3aCTOCOBYIOTHCSI PI3HOMAHITHI JTUCHMIUTIHAPHI 3aX0aH (BKIIFOYAIOYH
MIOBTOPHE MPOXO/PKEHHS IIEBHUX €TAIliB).

IIpasuna nepesapaxysanms Kpeoumis

Kpenutn, oTpumani B iHIIMX 3aKiajaxX BHUIIOI OCBITH, a TaKOX pPE3yJbTaTH HAaBYAHHSA Y
HepopmanbHii Ta/abo i1HGOPMANBHIM OCBITI, MOXYTh OyTH TIepe3apaxoBaHl BHUKIATa4eM Y
BIAMOBIAHOCTI 10 IOJOKeHHS «llopsiqoK BHU3HAYEHHS aKaJEeMIYHOI PI3HUII Ta Hepe3apaxyBaHHS
HaBuanpHUX nuctuiuiin y HY «YepHiriBcbka mosiTexHika»y. BuzHaHHS pe3ynbTaTiB HaBYaHHS Y
He(opManbHI OCBITI PO3MOBCIOJKYETHCS HA OKPEMi 3MICTOBI MOyl (TeMH) HaBUYaIbHOI
IUCIAILTIHHA.

9. PexoMeH10BaHa JiTepaTtypa.
MeTtoan4He 3a0e3Me4eHHS:

1. Amnrmiicbka MOBa B TyOJIYHOMY yIPABIiHHI Ta aAMIHICTPYBaHHI : METO/. BKa31BKH JI0 MPAKT.
3aHATH Ta CaMOCT. poOOTHM mJis 3700yBadiB BHWIN. OCBITH Tmepil. (OakajnaBp.) piBHA
cnerianbHocTeit 281 "IlyOmiune ympaBninHs Ta aaminictpyBaHHs", 073 "Menemxment" /
yknan. B. A. Ilepminoa, A. I. Cikamok, C. B. JIutBun. - YepHiris : HY «YepHiriBcbka
IMomitexuikay, 2023. - 45 c.

2. English for HR management : MeToa. BKa3iBKH 10 IPAKT. 3aHATH Ta CAMOCT. pOOOTH CTY/ICHTIB
cren. 073 "MeunemxmenT" ("Menemxment", "YpaBiiHHS IEPCOHATIOM Ta €KOHOMIKa mpari”,
" Vopasninas 6i3necom", "Kaiinzen menemxment") / ykian.: O. B. Hikonaenko, T. O. Ymara.
- Yepniris : HY «YepniriBcbka nomitexikay, 2020. - Y. 1. - 90 c.

3. English for Business Marketing and Internet Communication: MeToj. BKa3iBKM 3 HaBY.
TUcUUIUTiHN «[HO3eMHa MOBay (aHIIL.) JUISl TPAKT. 3aHATh T4 CAMOCT. POOOTH CTYJCHTIB CIIEIl.
075 «MapkeTuHr» CTyINEeHs BHII. OCBITH «OakanmaBp» / ykmaxa.: O. B. Hikomaenko, T. O.
VYmara, H. M. Jlamyk. YepHiris : HY «YepHiriBcbka nomitexnika», 2021. Y. 1. 83 c.

4. ENGLISH GRAMMAR. Meroau4nai BKa3iBKM 3 TpaMaTHKH aHTJIACHKOI MOBH JUIS
caMmocTiitHO1 poboTn 3100yBauiB ocBiTH Beix cremianpHoctei. Y.1. / Yki.: O. B. Jlocs, H. B.
I'arina, C. B. JlutBun . YUepHiris : HY «YepHiriBcbka nomitexHikay, 2022. 63 c.

5. ENGLISH GRAMMAR. MeroanuHi BKa3iBKH 3 TpaMaTUKA AaHTIIHCBKOT MOBH IS
CaMOCTIHOT poOOTH 3100yBauiB OCBITH Beix crnemianbHocteir.Y.2. / Yii.: H. B. T'arina, O. B.
Jlocs, C. B. JIuteun. YepHiris : HY «UepHirieceka momitexnikay, 2022. 48 c.



6.

UNIVERSITY LIFE. Meroauuni BKa3iBKM I CaMOCTIHHOI pOOOTH  CTYACHTIB
HEJIIHTBICTUYHUX CIIELiabHOCTEH 3 aucuuiniind «IHozemHa MmoBa»/ Ykiu. JuBuuu I'.A.
Yepniris: YHTY, 2022. 21 c.

UNIVERSITY LIFE. Metoau4Hi BKa3iBKH 10 MPAaKTUYHHUX 3aHATH Ta JUIS CaMOCTIHHOI
po0OOTH CTYIEHTIB HEJIHTBICTHYHUX CHEIaTbHOCTEH 3 TUCIUILIIIHU «IHO3eMHa MOBay/ YKIL.
Jusnanu I'.A. Yepniri: HY «UYepniriBcbka nomitexnikay, 2022. 41 c.

ENGLISH FOR BUSINESS. Meroan4ni BKa3iBKH JIs MPAKTUYHUX 3aHATH CITyXadiB KypCiB
npodeciitnoi nepemaroroBku 3a npoektoM NUPASS 3 nuctiumininy « AHTITChKa MOBa B
6i3nec» (piBenb A1-A2)/ Ykn. [{uanu I'.A. YepHniri: HY «YepHiriBchbKka MoTEXHIKa,
2021. 38 c.

JonomixHa Jiteparypa:

l.

A N A

11.
12.

13.
14.

15.
16.

17.

18.

19.

1.

botiko O., I'onosau T. English for Specific Purposes: Management in Use. (AHTiilicbKa AJ1s
CrelialIbHUX ITiIei: MeHeKMEHT y pakTulll): HaBd. mocionuk. JIpBiB: JIbBJIYBC, 2022.
164 c.

3anoriuna P. A. English for Specific Purposes: Economics in Use. (Anrmiiicbka MOBa Jist
CrieniabHUX I1iiei: ExkoHOMIKa y mpakTuill) : HaB4anbHUI nociOHMK. JIbBiB: JIbBIBChKMI
Jep )KaBHUHM YHIBEPCUTET BHYTPIIIHIX cripas, 2022. 88 c.

CkoBponcska [.}O. English for Information Technology and Computing: iHTepakTUBHUIA
HaBYalIbHUN NOCiOHUK. JIbBIB: JIbBIBCHKHMIA JepKaBHUIN YHIBEPCUTET BHYTPIIIHIX CIIPaB,
2022.228 c.

Iwona Dubicka, Margaret O’Keeffe Business Partner B1. Pearson, 2024. p.146

Iwona Dubicka, Margaret O’Keeffe Business Partner B1+. Pearson, 2024. p.146

Iwona Dubicka, Margaret O’Keeffe Business Partner B2. Pearson, 2024. p.146

Iwona Dubicka, Margaret O’Keeffe Business Partner B2+. Pearson, 2024. p.146

Gore S. English for Marketing and Advertising. Oxford: Oxford University Press, 2024. 72 p.
Farral C. Professional English in Use: Marketing. Cambridge: Cambridge University Press,
2024. 131 p.

. Frances Eales, Steve Oakes. SpeakOut. Pre-Intermediate. Student’s Book. Pearson. 2022.176

p.
Frances Eales, Steve Oakes. SpeakOut. Intermediate. Student’s Book. Pearson. 2022.176 p.

Frances Eales, Steve Oakes. SpeakOut. Upper-Intermediate. Student’s Book. Pearson.
2022.176 p.

Frances Eales, Steve Oakes. SpeakOut. Advanced. Student’s Book. Pearson. 2023.176 p.
MacKenzie I. English for Business Studies. Cambridge: Cambridge University Press, 2021.
176 p.

Mackenzie 1. Management and Marketing. Boston: Thomson ELT, 2023. 144 p.

Murphy R. English grammar in use: a self-study reference and practice book for intermediate
students. Cambridge : Cambridge University Press, 2023. 328 p.

Sweeney S. Test your professional English. Marketing. Harlow: Pearson Education Limited,
2022. 114 p.

Dudley-Evans T. & St John M.J. Developments in English for Special Purposes. CUP, 2023.
205 p.

Hutchinson T., Water A. English for University Students. CUP, 2023. 185 p.

Indopmaniiini pecypcu

Cucrema aucranuiinoro HaByanHs HYUII. Kypc «Anrmaiiicbka MoBa mpocgeciiiHoro

cupsiMyBaHHs». [ EnexTponnumii pecypc]. Pexxum noctyny:
(https://eln.stu.cn.ua/course/view.php?id=5794




EnexrponHi 6i0ioTexn

http://www.elibrary.com

http://ipl.sils.umich.edu/

CJIOBHHKHU
OnelLokk Dictionaries

http://www.onelook.com/

Wwwebster Dictionary

http://www.eff.org/papers/eegtti/egg_286/html

WordNet 1.5 vocabulary Helper

http://www.notredame.ac.jp/cgi-bin/wn

InTepHeT caiiTu 3 rpaMaTHKH

http://www.gl.umbc.edu/-kpokoy1l/erammar2.htm

http://www.fairnet.org/agencies/lca/grammar3.html

http://deil.lang.uiuc.edu/web.pages/grammarsafari/html




